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Hello!

Recently in Philadelphia we have been having some crazy weather.

I'm not sure how things typically are for the rest of the country, but

we usually stay in the 30's and 40’s during February, and this past
Ruthanne Parker

week, experienced multiple 70 degree days. It has been so nice Wyncote, PA

that some flowers on our property started to bloom, not knowing it was still February. On
one of those great days—sun shining, nice breeze, jeans and a t-shirt kind of weather--

| took my son to the zoo. We had a great time. Everything went right, and the day just felt
easy. Sometimes, you have one of those days in your teaching. When all the right things
come together, and the day is not long, not arduous, but fun and fulfilling. | admit, this is

not every day. Far from it. But when it is, | fry to remember what made that day such an
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From the President (continued)...

easy experience. For me, it looks like this:

1. Being mindful to start each class with a positive attitude, not dwelling on things that

happened last week, or who is acting what way in line.

2. Being PLAYFUL. Yes, sometimes (wait, all of the time) | am tired and don't feel like
‘turning it on,’ but one thing remains the same: when | ‘turn on’ that playful side of my
teaching, it ALWAYS makes a difference in the success of the lesson. Student

engagement increases—and so does mine.

3. Re-framing student misbehaviors as simply behaviors. This concept was first infroduced
to me a few years ago by Dr. Peggy Bennett, and since then | have tried to actively

incorporate it into all aspects of my day.

Of course, the great day always comes to an end. In fact, that gorgeous day | was
talking about with my son?2 As soon as we left the zoo and got in the car, it started
pouring rain. And the flowers that started to bloom already? | ran over them with my car.
| know that those beautiful weather days will start to increase as spring closes in. But how
can lincrease those great days in my classroom? will remain mindful, playful, and
committed to the success of the children | serve. Oh, and | will attend the Music
EdVentures conference March 30"-April 15t in Minneapolis, MN. have a feeling that the

great days will be increasing exponentially when | return.

See you there!

Ruthie
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MUSIC EDVENTURES

2017 Conference

SongWorks: Digging Deeper,
Reaching Wider

March 30, 32, April 1
Holiday Inn
Bloomington Airport South

Arrive Wednesday afternoon and join friends,

known and new, in the Hospitality room

Registration begins at Thursday 8:00 a.m.
Sessions from 2:00 a.m. Thursday until Saturday 3:30 p.m.
Conference Banquet Friday evening 6:00 p.m.

MEI Membership Business Meeting, Saturday at 4:.00 p.m.

Register and Reserve Rooms at

www.musicedventures.com



http://www.musicedventures.com

2017 Music EdVentures Conference

March 30-April 1
Minneapolis, Minnesota

SongWorks: Digging Deeper, Reaching Wider
REGISTRATION FORM

Name Phone
Address City
State/Prov Zip/Postal Code Email

CONFERENCE FEES (Luncheons included; payable in US Dollars. Choose membership level below)
_ $1752017 Members _ %100 Retirees $75 Students $225 Nonmembers
____$%$110 One Day Only (includes luncheon, 1-year complimentary membership)

Select day: ____Thursday ____Friday

MEMBERSHIP DUES $45 Regular $20 Student $75 Sustaining $100 Patron

FRIDAY NIGHT BANQUET $40 (Includes gratuity and tax)
My diet requires: No Restrictions Vegetarian Vegan Dairy Free Gluten Free

MAKING A TAX DEDUCTIBLE DONATION? Online: After registering return to the DONATE button.
If registering by mail add: | am including $ Donation.

TOTAL PAID s

Check Number (checks made payable to Music EdVentures Inc)

Inquiries regarding scholarships and travel grants for the 2017 Music Edventures Conference should be sent
to Ruthanne Parker, MEI President at Ruthanne.fisher@gmail.com . Applications due by January 7th.

2 WAYS TO REGISTER:
*ONLINE payment at musicedventures.com (Get involved, Conferences)
*BY MAIL: For mailing instructions contact registrar Alice Nordquist at mei.treasurerteam@gmail.com

IMPORTANT TIMES

= Registration: 8:00 a.m. Thursday March 30th
= Conference Banquet: 6:00 p.m. Friday March 31st
= Conference Sessions End: 3:30 p.m. Saturday April 1st




MARCH 10TH: Hotel deadline for Music EdVentures group rate

Holiday Inn
Bloomington Airport
South

1201 West 94'" Street
Bloomington, MN
55431

@

(2 Queen Beds)
$90/night plus tax

=

RESERVE EARLY!

Deadline for Music
EdVentures group
rate is March 10t

Don’t Forget! We will have hospitality rooms on the main floor right next to the pool—
plan to hang out and connect with your MEI family!




SongWorks: Digging Deeper,
Reaching Wider

2017 Conference Sessions and Presenters!

Conference Chair
Taryn Raschdorf, VA
MEI President-Elect

Hatching é6th Grade

Masterworks, Movement and Maps
Jake Harkins, VA

What's in a Score?

Literacy and SongWorks Notation
Peggy D. Bennett, MT

Adventures in Notation:

Moving My Students Toward Literacy
Vicky Suarez, TX

SongWorks with Seniors | {
Kate Smith, BC |

Why We Play Song Games EVERYDAY
Bethany Beaudry, MB




Exploring Early Childhood

Music Literacy
Emilee Knell and Brittany Nixon May, UT

Babbling Our Way to Literacy

Fleurette Sweeney, BC

The Ukulele Fretboard

Piano Keyboard Connection
Judy Fjell, MT

Just How Far Can We
Skip to My Lou?
Betty Phillips, OR

Hoedown! Moving with Copland
Lisa Schoen, MN

We Can Do It Too:
Expanding my Reach to Include All Students

Ruthanne Parker, PA

SongWorks: Making Assessment Playful |
Samantha Smith, OH e




Sessions and Presenters (continued...)

Digging Jazz:
Clustering in Solos
Doug Bartholomew, MT

Map Your Thinking:

From Music Maps to Prewriting Skills
Anna Shelow, OH

Fascinatin’ Rhythm:
A Study Book for Intermediate Grades

Anna Langness, CO

Sturdy Songs in Action!

These will be mini-sessions presented throughout the conference

Leah Steffen, MN ' : 'jv; Terolle Turnham, MN

Max Mellman, NJ |+ s Molly Feigal, MN




‘...that by which...’

Fleurette Sweeney

In 1946 during my first year of undergraduate studies, | took my very first
course in philosophy. How | loved that course! Yet for all my enthusiasm
at the time only two precise memories remain. Those of you who know

me will laugh at this first one simply because | haven't changed a whit

to this day!

The professor was handing back our papers in alphabetical order and 4
one by one, each person checked her grade. | suddenly realized that W |
he had skipped over the S's and | began to worry. Finally, holding up
my one last paper he announced, “All of you have done well as you Fleurette Sweeney
can see. You have understood the important points and covered them British Columbia
well. The author of this paper however, was the only one that included

some of her own reflective thoughts on the topic!” He then handed the paper to me.

All'l could think of at the time was what my mother would have thought had she been present.
“No change, still speaking her mind!”

Telling this story on myself has really nothing to do with my choosing ‘...that by which...” as the
title of this piece. So please don't struggle to make any subtle connections. Rather think back
to our course in Minneapolis this summer.

As | listened to the various presentations and time and again heard reference to one or other
of the SongWorks’ principles as reason for deciding to do this or that in their tfeaching, it
dawned on me that SongWorks is really a philosophy of education.

Why?2

‘...that by which...” was the phrase used by my professor those 70 years ago, to explain the
function of the word, ‘principle’. A principle is ‘...that by which..." we arrive at a decision, or
‘...that by which...” we settle on certain criteria for choosing a particular process. In
Minneapolis, that was how the word ‘principle’ was used time and again.

That's why | have come to the conclusion that SongWorks is a philosophy of education. It
includes methods but rather than being limited to a particular methodology SongWorks is a
philosophy!

The moral of this little bit of rambling for all of you still engaged in the glorious task of teaching
children is to have confidence in the value of your work. Some nuggets of the wisdom you
share may last the rest of your students’ lives. Look at how long the innocuous little phrase
‘...that by which...” has lasted in mine! Look at how even now these many years later, it
continues to shed new light on my understanding. So have confidence!




2017 EMERGING PIONEERS

Alison Carter

Alison Carter is in her seventh year teaching elementary music
and choir in Littfleton, Colorado. A Colorado native, she received
her Bachelor of Music Education Degree from the University of
Northern Colorado. She also holds a Masters degree in
Educational Technology from the University of Nebraska. Alison
enjoys singing with the Voices West chorus as well as teaching

'private piano and voice. When she's not working, Alison likes to

'spend time working out, catching a movie, or relaxing at home

b with her husband and dog.

Second year teacher, Halle Davis, teaches K-3 general music and
4-6 instrumental music in Santa Barbara, California. Halle was

introduced to Music EdVentures and Songworks during her time at
the Oberlin Conservatory of Music where she received a Bachelor
of Music Degree in Violin Performance and a Master of Music

Teaching. In addition to teaching, Halle plays violin with the Santa
Barbara City College Orchestra and enjoys spending time with her

family and their dogs.

Since 2011, Music EdVentures has inducted 42 Emerging Pioneers into the Fleurette
Sweeney Fellowship program. These early and mid-career teachers have deepened
their relationships with SongWorks through year-long mentorships with an established
member of MEI who guides them through regular reflections on their teaching, and
prepares them to share what they've learned with their SongWorks colleagues at the
annual MEI conference. Many Emerging Pioneers have become the torchbearers for
the future of Music EdVentures and the SongWorks way of teaching.




2017 VISITING SCHOLARS

ANN MARIE STANLEY

Ann Marie Stanley is Associate Professor of Music Education at Louisiana State
University. Before her LSU appointment in August 2016, Dr. Stanley was an
Associate Professor of Music Education at the Eastman School of Music where
she served on the faculty from 2007-2016.

Dr. Stanley received the Ph.D. in Music Education from University of Michigan in
2009. Before entering academia, she taught public school general music and
children’s choir for seven years in California.

At LSU, Dr. Stanley teaches general music methods courses and graduate
research. Dr. Stanley has written about musical collaboration, qualitative
research methodology, and music teacher professional development and
curriculum in Arts Education Policy Review, Bulletin for the Council for Research
in Music Education, and Research Studies in Music Education. In the last three years she has authored
four book chapters: one in the Handbook of Qualitative Research in American Music Education
(2013, Oxford University Press), one in Musicianship-Focused Curriculum and Assessment (2014, GIA
Publications), one in Visions of Music Teacher Education (2015, Rowman and Littlefield) and one in
Polyvocal Professional Learning through Self-study (2016, Sense Publishers). Her chapter on
professional development for elementary music teachers will appear in Engaging Musical Practices:
A Sourcebook for Elementary General Music (2017, Rowman and Littlefield).

CARLOS ABRIL

sl | Carlos Abril is professor of music and director of undergraduate music education
. at the University of Miami Frost School of Music where he teaches courses in

2 general music methods, children's musical cultures, philosophy of music
education, and cultural diversity in music education. Abril’s research focuses on
~ sociocultural issues in music education, music education policy, and music
curriculum. His work is published in numerous research journals, professional
magazines, and books. He co-edited the books, Teaching General Music:
Approaches, Issues, & Viewpoints (Oxford) and Musical Experience in Our Lives:
Things We Learn and Meanings We Make (Rowman & Littlefield), and serves

on editorial boards for journals in North America, South America, and Europe.

His music arrangements and instructional materials are published by World Music Press and in the
Macmillan/McGraw-Hill textbook series, Spotlight on Music. Abril received a Ph.D. in music education
at Ohio State University, M.M. in performance at the University of Cincinnati College-Conservatory of
Music, and a B.M. in music education at the University of Miami. He is fully certified in Orff Schulwerk
and has received extensive fraining in Dalcroze Eurhythmics. He is a recipient of the Miami Cervantes
Outstanding Educator Award and the University of Miami Provost's Research Award.

In 2015, the leadership of MEI voted to initiate a Visiting Scholars program. Each year, select scholars will be invited
to our conference for the purpose of exposing them to the principles and practices of SongWorks and the activities
of our organization. Visiting Scholars are chosen based on their leadership in and contributions to education, as well
as their commitments to excellence in learning and teaching. Throughout the conference, Visiting Scholars observe
presentations and interact with attendees.




MYSTERY MAP: March

The haunting aeolian melody of this folk song is reminiscent of
Edward Grieg's “Peer Gynt: Hall of the Mountain King,” and Bedfich Smetana’s “The Moldau.”

While the above continuous line map does not present itself in “true” echo form
(such as examples below), the text suggests that the folk song is indeed in echo form.

Check back next month for the answer!

Want to submit a secret map from one of your favorite songse Don't be shy!
Submit maps for consideration to jeharkins@fcps.edu




TIPS FOR TEACHER INTERACTIONS

Part 5 of 5
Jake Harkins

V. Intentional Professionalism

"Watch your thoughts; they become words. Watch your words; they become actions. Watch your
actions; they become habits. Watch your habits; they become character. Watch your character; it
becomes your destiny." —Lao-Tzu

COMMUNICATION AND COLLABORATION

A large part of this balancing and buoyancy as we live and learn is that we understand we don't
have all the answers; it's OK to ask for help, and that usually two minds are better than one. Key to
our intentional professionalism, therefore, is effective communication.

Previous reflections have addressed communication in the contexts of
Thought{:UIU demeanor and choices in language through: levels of assertiveness,
,, 0 0/ effective teacher language, and feedback that feeds. We remember to be
es‘p n m mindful of the words we communicate. When we are mindful, we take our
no‘t lmPUISNeU time when responding to another human being. The practice of thoughtfully
responding, not impulsively reacting, to others during interactions with
fgggl‘/ﬂg‘ .o students, colleagues, administration and parents, requires a mindset of
curiosity and patience. In her presentation, "Professional Decisions," Peggy

D. Bennett (2015) encouraged teachers to be responsive and meticulous in the way we deal with
email communications, organize our school priorities and function as a feam player.

Effective communication is a two-way street—in addition to our outwards demeanor and
language choices, we must be as mindful and intentional in our behavior of listening. When we
actively listen during interactions, we seek first to understand, then to be understood. This may be
most difficult during communication which lacks a demeanor of tone, volume, pace, eye-contact
and body language all together—emails.

This is not to say that we should avoid all email communications. However, when an email takes us
off guard, confuses, upsets or disappoints us, our initial reaction might convey these unsettled
emotions (with a tone or choice of words—sarcastic, passive aggressive, etc.—that does not easily
hide our strong emotions). Or, our email back may contain no malintent, but still possibly be
misperceived as such. Instead of reacting, perhaps our responsiveness to email communications
may be most productive when we 1) acknowledge the email, 2) request a brief in-person
discussion, and 3) allow our face-to-face interaction to facilitate listening—the first goal for a
healthy conversation. Depending on the context of the conversation, you may choose to send a
written “follow-up” email requesting if any clarification of your notes is necessary. In this way you
create documentation of your interaction, not documentation of misperceived intenfions and
angry emails.

*Part 5 of 5, excerpted from Harkins, J. (2015). Peaceful and powerful: Tips for teachers’ interactions. 2015 SongWorks Certification Capstone Paper.




Tips for Teacher Interactions (continued...)

While understandably difficult in the heat of the moment,

addreggln@ a resolving conflict professionally requires an attitude of calm

curiosity. What happens to our responses when we remember
Conﬂlct dlrectkj that confusion is a part of learninge When managing conflicts
with students, colleagues or administrators at work, some may
entallg OU( prefer to “do nothing™ about it but continue to whine. Others
may choose to address conflict indirectly with passive
Wll“ngnesg to //LS‘Z‘en. . s Communication. When our levels of assertiveness are cloudy,
disagreements may brew beyond the boiling point. Often,
either of these choices do not lead to a healthy resolution for any involved, including ourselves.
When we choose instead to directly address conflict, we may learn to acknowledge that not all
conflict is bad. These process conflicts (or “how it should be done”) are often confused as task
conflicts (“what is to be done”) or status conflicts (“who is in charge”). We may begin to quietly
gossip or aggressively confront others’ authority or knowledge of the task. In reality, the conflict
may simply exist due to a lack of communication. When we choose to address a conflict head
on, it is healthy to remember to take time to think through our reason for addressing the conflict at
all, and how to address it respectfully and without asserting judgement. In place of gossip or
passive aggressive behaviors, addressing a conflict directly entails our willingness to listen, the
courage to speak honestly and the intention to understand, even if we don’t agree. When we
aim to establish a shared goal of understanding, we can ask questions without attacking. This
attitude of curiosity and calm may allow others to see things from our perspective, and vice versa.

When we approach conflict with a collaborative intention,

we free ourselves from the embarrassment that may result .o .lmportant tOOI ln

from the very real possibility that we were the one mistaken.

When we adopt an open mindset of, “I could be wrong OU( Joumeg Of a

and you could be right,” we avoid the degrading or

judgement of others during the interaction. And, often th : dS t
times there is no “right” or “*wrong,” and we agree that we @fOW m|n e oo
are each entitled to our own opinions.

Of course, collaboration extends far beyond our ability to reactively resolve conflict with
colleagues. Proactively, collaboration is an important tool in our journey of a growth mindset.
Simply, collaboration is the skill of give and take for a common goal. Some collaborative structures
may exist formally: a school-wide behavioral collaborative learning committee (BCLT), or grade-
level collaborative learning tfeams (CLTs). Beyond these facilitated laboratories among
colleagues, collaboration exists as a life-skill we intentionally feach children. When we model the
responsibility of bringing ideas to the group, posing questions with curiosity, and paying attention
to our self and others, our intentional professionalism brings value to the community we create.

You have a choice in the quality of your interactions—with students, colleagues, administration,
and parents. Your choice of response during interactions is where the power to maintain a
peaceful, powerful, and professional comportment exists.




Tips for Teacher Interactions (continued...)

CONFIDENCE AND COMPASSION

While intentional professionalism requires moments of humility, guidance, and growth, we will
struggle to bring our best-self to interactions and situations if we have low self-esteem. For this
reason we must believe in our self with a strong confidence: confidence in our professional
knowledge, confidence in our choice of words, confidence in our abilities, and confidence in
our growth mindset.

How do we create habits of confidence, inspiration and positive

.o .Cha“en@ US intentions2 We accept that we are each in charge of our own

happiness and personal success. No one else. This responsibility is

to becorne both exciting and terrifying. If we want to become a peaceful and
powerful presence in our work environment, we must have the

tm beSt VefSIOn confidence to believe we can, and the attitude to intentionally do

it. When you nurture your self-motived authentic self, you make

[ X ]

Part of creating our “best-self” with confidence includes surrounding our self with others who
help us grow, support us in times of success and defeat, and challenge us to become the best
version of our self. When we think about those people we get along well with, enjoy spending
time around, and would prefer to engage with in personal settings, our criteria is often similar to
that which students and our work colleagues would use when identifying those with whom they
resonate and respect.

When educators speak to each other about communication

and collaboration with our students, and how to “get

through” to each student, especially those “tough kids,” the \/\/e have tm
conversation typically evolves into two elements: relationships

and frust. While we accept that we are responsible for our Power to Crwte

own happiness, we should not deny the power of the

presence of others in our lives. What happens when we tm Quaﬁtg O{:

choose to see our confident “best-self” as a decisively

compassionate persone When we understand that our OU( dag vee
compassion is a strength, not a weakness, how do we create

habits of empathy, caring and kindness?

We choose to see and acknowledge others’ strengths not just their areas of growth. We
remember that people, opinions, and situations change, and change is healthy. We choose to
celebrate differences and be open to ideas, perspectives, and opinions. When our initial
reaction to a situation or person (student, colleague, administrator, or parent) carries feelings of
annoyance, impatience, judgement or anger, we can pause, breathe, and provide moments
of grace. A moment of grace isn't always easy because it means we choose to believe that
another’s actions, behaviors, or misbehaviors may have nothing to do with us.




Tips for Teacher Interactions (continued...) p.17

When a group of students’ behaviors begin to annoy us while we teach, a moment of grace
entails our initial response is not one of disappointment, hurt, or punishment. Instead, we
consider the possibility that the students were unaware that their behavior was “wrong,”
“disruptive,” or “unacceptable.” When a colleague or administrator’s expression, comments, or
silence ignites feelings of irritation, cynicism, or resentment within our self, a moment of grace
entails our willingness to reframe, presume positive, or even neutral intentions, and approach the
other person with curiosity and compassion. Our kindness, empathy, and compassion do not
mean we allow others to “walk all over us.” They do, however, prevent us from walking all over
others.

To purposefully nurture our “best-self” in our school environment, we reflect on our qualities of
Nine Facets of Intentional Professionalism:

+ Begin with self-accountability. Hold yourself to the highest of expectations.

+ Take action. Nurture a growth mindset.

+ Bring a benevolent spirit. Care for and about others, including yourself.

¢+ Become aware of balance. Be mindful of when and where to shift your time and energy.
¢+ Maintain buoyancy. Live and learn; change and grow.

¢ Be thoughtfully responsive in all communication. Be meticulous with your demeanor and
words during interactions. Listen, be curious, and aim to understand.

¢ Remember collaboration empowers community. We all need help. Be responsible to
contribute ideas, and flexible to accept others’ opinions.

¢+ Recognize that our confidence is not a mask for arrogance or ego. Our confidence in our
intentions, choices, and growth mind set is a healthy aspect of our positive energy.

+ Trust that compassion is not a weakness. When we treat others with true compassion, we
preserve our own inner peace and power.

Professionalism does not mean being two-faced, or living a double life at home and work. We
should not pretend to assume a personality that is not true to ourselves. Rather, when we
intentionally bring our best self to school—in attitude, appearance, communication, work ethic,
and infenfion—we strive to become consummate professionals.

* * *

We have the power to create the quality of our day at school through our choices, intentions
and interactions. The past seven newsletters have offered reflections on vitality in our
professional (and personal) life. These ‘Tips for Teachers’ have touched five aspects that may
support long-term sustainability for teachers.

Knowing our levels of assertiveness, discriminating between and feeling better about “behavior”
and “misbehavior,” choosing effective teacher language, providing feedback that feeds and
being intfentional in our own professionalism are all ways in which we can create a powerful and
peaceful presence amidst our pressure-permeated profession.
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Engaging Children SUMMA
through Singing,
Playing, and Imagination
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Do you remember the first time .\“

you played Ring around the 3
Rosie2 What were you imagining
that made you want to play it
over and over? ..or was it the
sheer joy of falling?

Saturday, March 11,
9am-1pm i

2510 SW 15t Ave,
Portland, OR 97202

This workshop explores the
natural learning that occurs
when children play and sing
together. While building
musical skills, we’ll experience
how song-play enhances language literacy, builds community and provides a
framework for classroom management.

Registration

$25 per person. RSVP to tonywilliamson@g.com by March 1, 2017 using attached form.

Presenter:

Tony Williamson is a retired elementary music teacher from the Gresham Barlow School District. He
is a charter member of Music EdVentures Incorporated (musicedventures.org) and has conducted
numerous workshops and presentations using SongWorks and Sound to Symbol techniques.

#is teaching uses “song adventures” to create classroom community and aesthetic sensitivity through
the study of music.




PLAYFUL TEACHING
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VIBRANT LEARNING

SongWorks in Action

July 17-21, 2017
St. Catherine University, St. Paul, MN

Date
July 17-21, 2017

Location

St. Catherine University
St. Paul, MN

Registration
www.musicedventures.org
(Events)

Course Fee
$550 USD

Graduate Credits
Seattle Pacific University
3 quarter credits $165
3 CEU for $60

Housing

St. Catherine University
$40 per night
Arrive on Sunday, July 16
Depart on Friday, July 21
Payment due upon
departure

Contact
Terolle Turnham
Executive Director
SW Certification
terolleturnham@icloud.com

Course Description

Experience Observe Apply Reflect Upon

SongWorks: Playful Teaching, Vibrant Learning
approach to the teaching of children

Course Content

+ Principles of SongWorks classes will speak to the
development of the whole person as song game activities
evolve.

» Observation of children will be taught by experienced

teachers who employ the SongWorks approach in their
teaching.

» Sound Skills classes focus on pattern detection,
description, and symbolization within folksongs. Building a
sensitivity toward musicality will be primary during all
aspects of this class.

* Repertoire sessions will include the study of folksong
games that are used as a catalyst for learning.

+ Coda concludes the day with choral singing, orchestral
experiences, and folk dancing.

Instructors

Terolle Turnham, MA Marilyn Winter, MA

SongWorks in Action is endorsed by Music EdVentures, Inc.




2016-2017 MUSIC EDVENTURES LEADERSHIP
Boord of Duwectors

President
Ruthanne Parker President-Elect Past-President : .
Wyncote, PA Taryn Raschdorf President-Elect Apprentice

Virginia Beach, VA samantha Smifh Max Mellman

Rocky River, OH .
ocky River, O Jersey City, NJ

Treasurer ' "
Anna Langness Secre’rgty Registrar Sirector af L
Broomfield, CO Betty Phllllps Alice Nordquist |rJeckorHo I(.c:rge
Corvallis, OR Baltimore, MD ake Harkins

Arlington, VA

Director at Large ‘
Esther Campbell Director for USA
Olympia, WA Vicky Suarez

Director for Japan
Yoshie Kaneko

Director for Canada

Richardson, TX Nara City, Japan Kate Smith

Port Coquitlam, BC




MEI Officers The Purpose of Music EdVentures, Inc.
President is to search for and practice ways of making music and
Ruthanne Parker, PA interacting with people that preserve and celebrate the
President-Elect dignity of both. As a guiding principle, this purpose will

Taryn Raschdorf, VA
Past-President

focus our work on:

Samantha Smith, OH 1. Practices that foster interactive, facilitative
President-Elect Apprentice learning environments.

Max Mellman, NJ 2. Strategies that empower the learner within the
Secretary context of music experience and studly.

Betty Phillips, OR .

Treasurer 3. Networks that encourage collaboration between
Anna Langness diverse disciplines, professionals, and interest groups.
Registrar

Alice Nordquist, MD

Board of Directors Any Member of Music EdVentures, Inc. can

Jake Harkins, VA receive a copy of the MEI Policies and

Esther Campbell, WA Procedures Manual and By-Laws by

Vicky Suarez, TX
Yoshie Kaneko, Japan
Website Chair

Pam Vellutini, OR
Newsletter Chair

contacting Past President Samantha Smith at
samanthameese@gmail.com

Jake Harkins, VA Support the mission of MEI
Academic Coordinator with membership dues or donations!
Leah Steffen, MN $45 Regular $75 Sustaining $100 Patron $20 Student
Emerging Pioneers Advisor Join or donate online at www.musicedventures.org or
Peggy Bennett, MT make checks payable to MEI (in USD). Include your name,

address, phone, and emaiil.
Send to: Anna Langness, Treasurer
1179 Lilac St.
Broomfield, CO 80020

Visiting Scholars, Chair
Peggy Bennett, MT
Communications Chair
Lisa Schoen, MN

2017 Conference Chair
Taryn Raschdorf, VA

News and Notes is the monthly communication of Music EdVentures, Inc. (MEl). Regular
features will keep members and friends up to date on coming events and the latest teaching
techniques, tips and strategies. Submissions are due on the 15th of the month prior to
publication and may be submitted months in advance, indicating the month in which
publication is preferred. The committee reserves the right to select material to be published
according to length and appropriateness. Arficle length may vary. Visuals should be scanned
and submitted as .pdf or .jpg files. Send submissions to jeharkins@fcps.edu with the subject line
“MEI Newsletter.” Submissions may be edited to accommodate space limitations.




